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June 15, 2018

Honourable Al Hawkins

Minister of Education and Early Childhood Development
Department of Education and Early Childhood Development
P.O. Box 8700

St John’s, NL A1B 4J6

Dear Minister:

In compliance with the Transparency and Accountability Act requirements for Category 1 entities,
please accept the 2016-17 Annual Performance Report of the Conseil scolaire francophone
provincial de Terre-Neuve-et-Labrador (CSFP).

The Strategic Plan 2014-17 describes the Board’s commitment to improved French first-language
education, safe and caring schools and improved learning through 21% century skills. This report
covers the goals outlined in the 2014-17 Strategic Plan as well as the objectives for 2016-17.

My signature below is on behalf of CSFP school board, and indicates accountability for the results
reported in 2016-17.

Thank you for your cooperation in the development of Francophone education in Newfoundland
and Labrador.

Sincerely,

T

Brian Lee, Chair




PROFILE OF THE CONSEIL SCOLAIRE FRANCOPHONE PROVINCIAL

CSFP Vision

The vision of the Conseil scolaire francophone provincial de Terre-Neuve-et-Labrador (CSFP) is
that of a system of education, defined by the French language and francophone cultures, which
supports the success of all students, the building of their identities, their personal fulfilment and
their global vision.

Mandate

The mandate of the Conseil scolaire francophone provincial is to provide prescribed and approved
programs for primary, elementary and secondary students in the French-first-language school
system. Annex A provides a complete list of the duties and powers of the CSFP as cited in the
Schools Act, 1997.



PROFILE OF THE CONSEIL SCOLAIRE FRANCOPHONE PROVINCIAL

The CSFP administrative offices are located in the Centre scolaire et communautaire des Grands-
Vents at 65 Ridge Road, St. John's, NL.

As of September 30, 2016, CSFP had an enrolment of 360 students, from Kindergarten to Level
IV. Enrolments were as follows.

School
Centre éducatif 'TENVOL (Labrador City) 30
Ecole Boréale (Happy Valley-Goose Bay) 28
Ecole Notre-Dame-du-Cap (Cape St. Georges) 46
Ecole Sainte-Anne (Mainland) 77
Ecole des Grands-Vents (St. John’s) 179

In addition, a continuing agreement with the Commission scolaire du Littoral in Québec provides
for French first language education for children from L’Anse-au-Clair.

The CSFP had a budget of $9,585,475 in 2016-17. Additional information can be found in the
Audited Financial Statements, which are located in Annex B.

At the conclusion of the 2016-17 school year, the board had eight trustees and one vacancy.

CSFP TRUSTEES
(as of June 30, 2017)
Name Region

Carole (Maillet) At Large
Gillingham
Edna Hall At Large
Steevens Proulx At Large
Charly Mini Avalon
Vacant Avalon
Dillon Jesso Central-West
Jenna Skinner Central-West
Brian Lee Labrador
Denis Michaud Labrador

For the 2016-17 school year, the breakdown of CSFP staff was as follows:




CSFP STAFF
Category Female Male Total:
CSFP Office 6 4 10
Teachers 29 12 41
Principals 4 1 5
Other 20 6 26
Total 59 23 82

LINES OF BUSINESS OF THE CSFP

The CSFP has two lines of business:

1.

Programs and Services — Pre-school (i.e., Bon Départ) and Kindergarten to Grade
Twelve

French First Language schools provide children the opportunity to do the Bon Départ
program the year before they begin Kindergarten, as a means of preparing them for the
Kindergarten program. French First Language schools offer programs and courses
prescribed or approved by the Department of Education and Early Childhood Development
(EECD).

Transportation
CSFP is responsible for providing return transportation for students between

their home and the school in accordance with Department of Education and Early
Childhood Development policies and guidelines.



HIGHLIGHTS AND PARTNERSHIPS

Enrolment

Enrolment at CSFP remained fairly stable in 2016-17, albeit presenting an increase of eleven
students, to 360. Ecole Sainte-Anne and Ecole des Grands-Vents offered high school
programming. There was an increase in high school cohorts. It is of note that Ecole Saint-Anne
also offered programming to Level IV students in 2016-17; thereby allowing students the
opportunity to earn their high school diploma.

Program Implementation and Professional Learning
In 2016-17, all teachers who were implementing new programs benefited from professional
learning per the current professional learning model of the Department of Education and Early
Childhood Development. This included professional learning for Sciences 2, Sciences 4,
Enseignement religieux 5 and Enseignement religieux 6.

CSFP continued its practice of a two-day closeout for teachers (October, 2016). Sessions were
again offered by district staff; in addition, teachers also availed of the professional knowledge and
skills of personnel from EECD, the Newfoundland and Labrador English School District (NLESD)
and Let's Talk Science/Parlons Sciences. Feedback from teachers was very positive, as all
indicated that they benefitted greatly from this cooperation.

Administration
In 2016-17, CSFP hired a principal at Notre Dame-du-Cap. CSFP was also delighted to hire an
IT director and a communication/marketing and cultural agent who both work at the district level.

Infrastructure

CSFP has signed a five-year MOU agreement with the Roman Catholic Episcopal Corporation
(RCEC) and NLESD to occupy the former Holy Cross school. Ecole des Grands-Vents students
from grades 7 to 12 have moved to the Ecole intermédiaire et secondaire francophone de Saint
Jean for this period. Mobilisation for funding to build a new school is in process.

A feasibility study has been completed in collaboration with the Fédération des francophones de
Terre-Neuve et du Labrador (FFTNL) and request for funding to expand Ecole Boréale in Happy
Valley-Goose Bay has been forwarded to EECD.

Partnerships
To achieve the objectives and goals in its strategic plan, CSFP works with the following partners:

1. Department of Education and Early Childhood Development
The Department is responsible for ensuring compliance with the Schools Act, 1997, which
defines the roles and duties of school boards. The Department determines the learning
programs and develops the administrative and educational policies that apply to the school




boards. The boards are accountable to the Department for the management of programs and
services, as well as for the management and administration of human and financial resources.
Approximately 89,1% of CSFP's total budget is from the Department.

Canadian Heritage

Canadian Heritage is the federal department responsible for negotiating the federal/provincial
cost-shared agreement for Official Languages in Education (OLE) programs with the
Government of Newfoundland and Labrador. This agreement ensures funding for the
additional services and programs needed for minority-language education and the promotion
of the French language and culture. Approximately 9,4% of CSFP's total budget comes from
this agreement. The remainder of CSFP’s budget (1,5%) comes from rental of space in the
Centre scolaire et communautaire des Grands-Vents and the Centre scolaire et
communautaire Sainte-Anne.

Francophone organizations

At the provincial level, the Fédération des parents francophones de Terre-Neuve-et-Labrador
delivers community French-language recuperation programs and operates pre-kindergarten
programs in the regions served by CSFP schools. Agreements remain in place with the
Association communautaire francophone de Saint-Jean for the operation of the Centre
scolaire et communautaire des Grands-Vents and with the Association régionale de la Céte
Ouest for the operation of the Centre scolaire et communautaire Sainte-Anne.

Other agencies

The agreement with NLESD for sharing school transportation in Happy Valley-Goose Bay and
Labrador City remained in effect in 2016-17. In addition, the agreement with the Commission
scolaire du Littoral of Quebec continued, so that the Francophone students from the L'Anse-
au-Clair area could attend Mgr-Scheffer School in Lourdes-de-Blanc-Sablon, Québec.



REPORT ON PERFORMANCE

Three issues were used as guidelines for CSFP activities from July 1, 2014 to June 30, 2017:
1. Improved French First Language Education;
2. Safe and Caring Schools; and
3. Improved Learning Through 21% Century Skills.

This section will report on the goals and indicators for 2014-17 and the annual objective and
indicators for 2016-17.

ISSUE 1: IMPROVED FRENCH FIRST LANGUAGE EDUCATION

The CSFP strives to ensure that its schools provide an excellent quality of education from
Kindergarten to Grade 12, while ensuring that students develop their identity as francophones. In
2016-17, the CSFP fully completed and implemented literacy and numeracy plans for K-6, which
provided the framework for initiatives in learning and achievement, in evaluation and achievement,
and in professional learning. Literacy in K-6 was a major focus, as a fundamental aspect of all
curricula and as a basis for future planning and initiatives. As well, in accordance with the district’s
francophone cultural mandate, CSFP continued to fuse culture across the curricula, and supported
activities which afforded students authentic situations to publicly display and express their
francophone identities.

Goal One: By June 30, 2017, the Conseil scolaire francophone provincial will have enhanced
opportunities to improve student learning.

Indicators:
¢ Implemented literacy plan for K-6

¢ Implemented numeracy plan for K-6
¢ Improved integration of activities to develop students’ cultural identity as
francophones

Indicator: Implemented literacy plan for K-6

CSFP completed and implemented the literacy plan for K-6. During 2014-15, work was begun on
the literacy plan. One element of the plan, working with Department of Education and Early
Childhood Development personnel to adapt the provincial literacy plan to French first-language,
was begun. Teachers also participated in professional learning focused on literacy. During the
district’'s close-out in the fall of 2014, professional learning was provided for K-6 teachers on
Normes de rendement (writing standards), for K-3 teachers on GB+ (reading

evaluation instrument), and for teachers at all levels on reading strategies. As well, a draft of the
district’s literacy plan K-6 was prepared, and included four areas of focus:

1. Teaching and Learning: Identify and implement effective teaching strategies to enhance
student learning and achievement;




2. Evaluation and Achievement: Increase student achievement;
3. Professional Learning: Improve teachers’ knowledge and skills in teaching literacy;
4. Promotion of reading: Promote a literacy-rich environment.

The primary focus of the literacy plan was on reading, a need borne out by the Grade 6 Provincial
Assessments in Francgais, and one identified as pertinent as it affects students’ learning and
achievement as they progress through primary, elementary, intermediate and high school grades.
Also in 2014-15, CSFP collaborated with the EECD in developing the French material for the
Department’s initiative of “Working Together to Support Student Achievement: Primary Reading
and Writing,” to ensure that the translation reflected the needs of French First Language schools
and that appropriate professional learning was available for teachers on EECD’s professional
learning site. The literacy plan for K-6 was implemented in 2015-16. In the fall of 2015, District
personnel and principals completed professional learning on “Working Together to Support
Student Achievement: Primary Reading and Writing,” as CSFP began implementation of this
initiative. The district EECD collaborated to ensure that the translation reflects the needs of French
First Language schools and that appropriate professional learning was available for teachers on
EECD’s professional learning site. Professional learning on reading strategies continued. In
addition, teachers from K-6 availed of professional learning on the use of GB+ (reading program)
as an instrument to measure students’ reading skills. This is an important element of the structured
approach to tiered interventions, which is fundamental in “Working Together to Support Student
Achievement: Primary Reading and Writing.” As part of literacy support, each school received
extra funding over the three-year cycle to purchase reading materials for the schools’ learning
resources centre and for classrooms.

By the end of June 2017, “Working Together to Support Student Achievement: Primary Reading
and Writing” was implemented in all schools. Teachers and instructional resource teachers all
participated in professional learning, including allocated time to work in professional learning
communities. Teachers and the program specialist worked together to share strategies and
practice related to the tiered-intervention approach of “Working Together to Support Student
Achievement: Primary Reading and Writing.” Teachers fully implemented GB+ to create the
reading profile of K-6 students, and to evaluate their progress in reading. Further professional
learning on reading strategies, including level of questioning, was completed by teachers. This
was complemented by a video capsule prepared by the program specialist to further support
teachers. Schools were supported in the purchase of reading resources and in organizing activities
to promote reading.

Indicator: Implemented numeracy plan for K-6
The numeracy plan for K-6 was developed and implemented 2015-16, and included three areas
of focus:

1. Teaching and Learning: Identify and implement effective teaching strategies to enhance
student learning and achievement in mathematics;
2. Evaluation and Achievement: Increase student achievement (meeting or surpassing
provincial standards);
3. Professional Learning: Improve teachers’ knowledge and skills in teaching mathematics.




During 2015-16, CSFP implemented select initiatives as part of the numeracy plan. Teachers
completed professional learning with the program specialist on levels of questioning and on overall
course organisation to meet the learning outcomes. These had been identified as areas of need.
In addition, the program specialist prepared a video capsule on levels of questioning, to further
support teachers. CSFP also began the development of a bank of evaluations and evaluation
items, in order to guide teachers in creating appropriate evaluations. By the end of June 2017,
tables of learning outcomes by grade were available to teachers, enabling them to more efficiently
deliver programs and integrate numeracy in subject areas other than maths. These tables also
supported kindergarten teachers in an environment of play-based learning. Teachers also further
integrated technology, as the number of applications linked to maths outcomes increased.

Indicator: Improved integration of activities to develop students’ cultural identity as
francophones
CSFP developed a framework for the implementation of cultural activities to support the
development of students’ linguistic and cultural identity as Francophones. A working committee
met to develop the framework, which included research and discussion of the fundamental
importance of cultural integration for French first language schools in a minority setting. The
resulting plan included strategies for integrating culture and indicators of achievement, as well as
a list of resources available to teachers. The plan, completed in February 2016, focused on three
areas:
1. Maximize the use of existing cultural resources;
2. Support for schools for the integration of cultural activities and curricula Kindergarten to
Level lll;
3. Support the development of partnerships with various organizations and community
groups for the integration of cultural activities.

Several of the initiatives outlined in the plan had already begun or were a continuation of 2014-
2015 activities, such as traditional music lessons (accordion), the district's speak-off and school-
based and regional Heritage Fairs, where there was increased participation in the district’s
schools. Funding was provided to support several school-based initiatives which linked culture,
French-language development and curricula, including composing and recording of school song
at each of Ecole Sainte-Anne and Ecole Notre-Dame-du-Cap with support from local musicians.
Other activities included guitar lessons for students at Centre éducatif '/ENVOL, a traditional dance
workshop, and musical presentations by French-language groups from Québec and Nova Scotia.
During national Francophone week, all schools participated in activities organized by the
Association canadienne d’éducation de langue frangaise.

By the end of June 2017, cultural initiatives continued to be an important part of school life. Many
of the projects continued. As well, piano lessons were implemented at Centre éducatif 'TENVOL
and Ecole Boréale. A group of student musicians and singers from Ecole Sainte-Anne, with the

principal and accordion teacher, were invited to perform at Les jeux franco-labradoriens. They
also offered workshops to members of the public and to the students in both schools in Labrador.

2016-17 Objective:




By June 30, 2017, the Conseil scolaire francophone will have continued to implement strategies
to improve student learning.

Indicators:

Implemented teaching and evaluation initiatives for literacy K-6

Implemented teaching and evaluation initiatives for numeracy K-6

Implemented initiatives for the integration of culture into curricula

Provided on-going support for teachers for literacy K-6, numeracy K-6 and cultural
integration

Indicator: Implemented teaching and evaluation initiatives for literacy K-6

Teaching and evaluation initiatives for literacy K-6 were implemented in all schools. By the end of
June 2017, “Working Together to Support Student Achievement: Primary Reading and Writing”
was implemented in all schools. Teachers and the program specialists worked together to share
strategies and practice related to the tiered-intervention approach of “Working Together to Support
Student Achievement: Primary Reading and Writing.” Teachers fully implemented GB+ (reading
resource), extending through 4-6, and created the reading profile of all K-6 students, so as to
evaluate their progress in reading. Schools were further supported in the purchase of reading
resources and in organizing activities to promote reading.

Indicator: Implemented teaching and evaluation initiatives for numeracy K-6

By the end of June 2017, tables of learning outcomes by grade were available to teachers,
enabling them to more efficiently deliver programs and evaluation numeracy skills in all subject
areas, including maths. These tables also supported kindergarten teachers in an environment of
play-based learning. The CSFP also developed and implemented evaluation items and
activities, which has been an effective guide to teachers in creating evaluations which align with
the levels of questioning (comprehension/knowledge; application/analysis; synthesis/evaluation)
outlined in the programmes of studies.

Indicator: Implemented initiatives for the integration of culture into curricula

By the end of June 2017, cultural initiatives continued to be an important part of school life. Many
of the projects continued. As well, piano lessons were implemented at Centre éducatif 'TENVOL
and Ecole Boréale. In March 2017, a group of student musicians and singers from Ecole Sainte-
Anne, with the principal and accordion teacher, were invited to perform at Les jeux franco-
labradoriens. They also offered workshops to members of the public and to the students in both
schools in Labrador. The district also supported an Arts Smarts project at Ecole Notre-Dame-du-
Cap, working with a local videographer to create a film based on a student project.

Indicator: Provided on-going support for teachers for literacy K-6, numeracy K-6 and
cultural integration

By June 30, 2017, teachers participated in a variety of professional learning opportunities. To
support literacy K-6, teachers and instructional resource teachers all participated in professional
learning in the fall of 2016 for the implementation of “Working Together to Support Student
Achievement: Primary Reading and Writing.” They also benefitted from allocated time to work in
professional learning communities throughout 2016-17. In addition, professional learning was
completed by elementary teachers on the use of the reading resource GB+ as an instrument to
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measure students’ reading skills. In May 2017, a group of teachers and the program specialist for
Francais attended a conference on Response to Intervention, the tiered model of intervention on
which “Working Together to Support Student Achievement: Primary Reading and Writing” is
based. Professional learning on reading strategies, including levels of questioning, was completed
by teachers. This was complemented by a video capsule prepared by the program specialist to
further support teachers. These professional learning opportunities have translated into effective
classroom practice and a very focused approach on students’ literacy achievement.

To support numeracy K-6, teachers availed of professional learning on levels of questioning. This
was complemented by a video capsule prepared by the program specialist to further support
teachers. In addition, teachers of Maths 5 and Maths 6 completed professional learning.

To support cultural integration, select teachers from each school participated in the annual
conference of the Association canadienne d’éducation de langue frangaise in September 2016.
They participated in workshops on culture and on education in a minority French-language
context. Teachers also took part in a workshop on cultural identity during the district’s closeout in
the fall of 2016. These professional learning opportunities have translated into effective classroom
practice and a very focused approach on students’ literacy and numeracy achievement, as well
as enhanced sense of students’ francophone identity.

ISSUE 2: SAFE AND CARING SCHOOLS

CSFP has continued to follow the guidelines of the Department of Education and Early Childhood
Development’s Safe and Caring Schools policy, as well as the policy on bullying and guidelines
on positive behavioural supports. Much of the work completed in 2016-17 built on initiatives
already begun. Activities arising out of the Safe and Caring Schools Policy continued, notably in
the areas of crisis prevention intervention, students’ emotional self-regulation, and positive
behavioural supports. Bullying prevention initiatives also continued. Indeed, 2016-17 represented
a year in which initiatives already implemented were consolidated and fully integrated into each
school’s culture of safe and caring learning environments for all.

Goal Two: By June 30, 2017, the Conseil scolaire francophone provincial will have enhanced the
environment of all schools to ensure a safe and caring environment that is conducive
to student learning.

Indicators:
¢ Enhanced procedures to ensure safe and caring schools
¢ Implemented Positive Behavioural Supports in all schools
e Enhanced protocols on bullying

Indicator: Enhanced procedures to ensure safe and caring schools

CSFP has continued to enhance safe and caring schools procedures. During the period 2014-17,
the district continued to ensure that initiatives to support a safe learning environment were in place.
In 2014-15, each school revised its code of conduct to align with EECD’s model.
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Indeed, schools now review their code of conduct on an annual basis. Schools continued to update
their emergency plans, including evacuation and lockdown procedures. Teachers completed
professional learning on cybersecurity during the district closeout in October 2015. A manual for
crisis intervention was completed and distributed to all schools in 2015-16. During 2016-17, a
guide for student’s emotional self-regulation and resiliency was developed. As well, in the spring
of 2017, the district’s guidance counsellor completed training as a facilitator in non-violent crisis
intervention. It is of note that a long-term coordinated approach in the implementation of the
DEECD’s Safe and Caring Schools Policy was not possible, given that the French version of the
policy, and the accompanying documentation, was not available until the second half of 2016-
2017.

Indicator: Implemented Positive Behavioural Supports in all schools

Positive Behavioural Supports have been implemented in all schools. Several teachers and
administrators participated in professional learning on Positive Behaviour Supports (PBS) in
October 2014. PBS is a consistent practice for implementing a school’'s code of conduct. It
includes the development of clear, consistent behavioural expectations, the teaching, practicing
and modeling of expected behaviours and the acknowledgment of positive behaviours. This
process includes a continuum of support to meet the needs of all students. PBS was implemented
in three schools in 2014-15, and in the final two schools in 2015-16.The program specialist for
Student Support Services completed in-servicing of schools on Positive Behaviour Supports, in
2015-16, which have now been implemented in all schools. Through 2016-17, schools continued
their PBS programs to recognize and to encourage student behaviour, focusing on positive
behaviours, and students’ use of French, and began implementing systems of measuring the
effectiveness of PBS on student behaviour (social, affective, academic).

Indicator: Enhanced protocols on bullying

Between 2014-17, CSFP enhanced bullying protocols. Each school’s code of conduct makes
reference to bullying prevention and consequences. From 2014-16, all schools fully implemented
the DIRE program (K to 6), which is a program designed to reduce the incidents of bullying among
primary/elementary students. DIRE stands for “Demander de I'aide, Ignorer, Reculer et En parler.”
(WITS program - Walk Away, Ignore, Talk it Out and Seek Help). Teachers in all schools
completed the on-line training program. In 2016-17, new staff completed the training, so as to
ensure a consistent application of the principles of the program. Schools also continued to
participate in Pink Shirt Day. Combined with positive behaviour supports, these initiatives have
had a positive effect on the incidents of bullying in CSFP’s schools.

2016-17 Objective:

By June 30, 2017, the Conseil scolaire francophone provincial will have further implemented
initiatives to ensure a safe and caring learning environment.

Indicators:
e Continued implementation of safe and caring schools initiatives
e Continued implementation of positive behaviour supports
e Furthered implementation of bullying protocol
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Indicator: Continued implementation of safe and caring schools initiatives

By June 2017, CSFP continued to implement safe and caring schools initiatives. During 2016-17,
a guide for students’ emotional self-regulation and resiliency was developed. As well, in the spring
of 2017, the district’'s guidance counsellor completed training as a facilitator in non-violent crisis
intervention.

Indicator: Continued implementation of positive behaviour supports

Through 2016-17, schools continued the implementation of positive behaviour supports to
recognize and to encourage student behaviour, focusing on positive behaviours, and students’
use of French, and began implementing systems of measuring the effectiveness of PBS on
student behaviour (social, affective, academic). Schools have defined their areas of focus, and
have identified their individual means of recognizing positive student behaviours.

Indicator: Furthered implementation of bullying protocol

Bullying protocols are in place in each school. Bullying prevention and consequences are
addressed in each school’s code of conduct. In 2016-17, new staff completed on-line training in
DIRE, a bullying prevention program (K-6), so as to ensure a consistent application of the
principles of the program. Combined with positive behaviour supports, implementation of DIRE
has had a positive effect on the incidents of bullying in CSFP’s schools, in that the number of
recorded incidents of bullying has diminished.

ISSUE 3: IMPROVED LEARNING THROUGH 21°T CENTURY SKILLS

In a 21 century learning environment, the role of technology is essential to student learning and
achievement, as well as to teacher professional development. During 2016-17, CSFP continued
to create a learning environment infused with technology. A framework for digital citizenship was
defined, and new policies and guidelines for technology developed. The use of Google products
and an increased social media presence permitted increased collaboration and communication.
In addition to supporting student learning, technology has also decreased the geographical
distance between schools, and increased avenues for professional learning and collaboration
among teachers and district staff.

Goal Three: By June 30, 2017, the Conseil scolaire francophone provincial will have integrated
21 century skills and technology to enhance learning.

Indicators:
e Developed technology plan
e Enhanced integration of 21% century learning skills
¢ Increased professional learning

Indicator: Developed technology plan

The technology plan was completed in 2015-2016. The technology plan has allowed for a coherent
integration of technology into teaching and learning, including appropriate professional learning
and necessary infrastructure and directives.

One important aspect of the technology plan was updating the policies and directives for
information and communication technologies, which was completed in 2016-17.
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Indicator: Enhanced integration of 21% century learning skills

From 2014-17, CSFP enhanced the integration of technology to promote 21 century learning
skills. Infrastructure was upgraded in schools from 2014-2016 to allow for more widespread and
stable connections and for access to more equipment and material. Wi-Fi capacity was enhanced
in all schools. More robust routers were installed, and a high-grade firewall installed. During 2015-
16, CSFP further upgraded the level of connectivity within schools and across the district, including
creating its own network. This has further improved and stabilized Wi-Fi access within schools
and increased the bandwidth available to schools. All schools are now operating on CSFP’s own
network, as opposed to sharing bandwidth of NLESD (Labrador and the Port-au-Port Peninsula).
These upgrades permitted increased use of technology in the classrooms. Schools continued the
integration of iPads in the primary grades. During 2015-16, in order to support schools in the use
of iPad’s in primary grades, CSFP fully implemented an on-line mass distribution management
tool to administer the purchase and transfer of licences for applications. Applications identified by
teachers are purchased through district office; district personnel then transfer the purchases
directly to the iPads identified by the teachers. This has permitted CSFP to better manage budget
(as applications may be transferred among schools, no longer requiring the duplication of
purchase) and to better support teachers in the selection and identification of applications,
particularly those that promote creativity, collaboration and literacy. It has also allowed for
increased use of the iPads in primary-level classes, and the development of students’ technology
skills across the curriculum. The district continued the purchase and installation of interactive white
boards; almost all classrooms are now equipped. All classrooms with an interactive white board
now have a dedicated computer for the white board. This has increased teachers’ use of this tool.
The district also implemented G Suite (Google) in all its schools as of 2016-17. Google Drive and
Google Classroom, in particular, have increased the collaborative learning environment
characteristic of 21 century learning, and have increased the interactive nature of teaching and
learning in many of the CSFP’s intermediate and high school classrooms.

Indicator: Increased professional learning

The district has supported and implemented increased professional learning throughout 2014-17.
At the district closeout in October 2014, teachers participated in professional learning on

21% century skills, as well as the use of the iPad in the primary classroom and the interactive white
board. Professional learning on 21% century skills continued, during the district’s closeout (October
2015) and as part of school professional learning days (March 2016). In October 2016, the district
also began implementation of Google Suite, particularly Google Drive and Google Classroom, with
with new professional learning offered during the closeout and at individual schools. In addition,
district staff and teachers have attended Le Sommet de l'iPad since 2013, an international
conference featuring the integration of tablets and other technologies. This has increased the
enthusiasm for, and integration of, technology.

2016-17 Objective:
By June 30, 2017, the Conseil scolaire francophone provincial will have further implemented
initiatives to integrate 21 century skills and technology in schools.

Indicators:
¢ Developed and begun implementation on digital citizenship framework
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e Increased use of technology for communication
¢ Increased use of technology to support teachers

Indicator: Developed and begun implementation of digital citizenship framework

During 2016-17, technology policies and directives were updated and/or created. These include
the Policy on Information and Communication Technologies, the Social Media Policy, and the
Bring Your Own Device Policy (use of personal devices). In addition, a contract for student use of
technology/Internet/e-mail was developed. Finally, a plan for developing digital citizenship was
outlined (using the Provincial Safe and Caring Schools and Bullying policies), to be fully prepared
in 2017-18. These policies and directives have created guidelines and outlined individual
responsiblities for use of information and communication technologies. Implementation was
delayed to 2017-18 due to personnel constraints.

Indicator: Increased use of technology for communication

During 2016-17, use of Skype continued to increase for meetings, particularly among teachers.
From March to June 2017, kindergarten teachers, instructional resource teachers and the program
specialist for Frangais collaborated as professional learning communities. Use of Google
Hangouts has increased as an efficient and stable platform for on-line communication between
district staff and teachers/administrators. In addition, Google Classroom is now a regular part of
interactive learning and communication between teachers and students, particularly at the
intermediate and high school levels. As of 2016-17, all schools have a Twitter account to publicize
school events. Prior to this, only one school was not using Twitter.

Indicator: Increased use of technology to support teachers

Contrary to previous practice in which program specialists did PL on site with teachers, 2016-17
saw an increase in use of technology to support teachers. This has resulted in more frequent and
timely support for teachers. Through Skype, programs specialists coordinated the development of
common exams at the intermediate and high school levels. Teachers and the program specialist
worked together on-line to create evaluations for the year-end exams (June 2017). Professional
learning is more readily available to schools. During 2016-17, professional learning sessions were
completed on-line with three of the four schools outside St. John’s. This meant that teachers and
administrators had more access to timely professional learning. During 2016-17, district staff
availed of Google Drive and Google Classroom to share resources and successful practices for
the implementation of play-based learning in kindergarten.

HIGHLIGHTS BY SCHOOL

Ecole Boréale: In 2016-17 students at Ecole Boréale participated in a number of activities which
created a positive school climate and supported their learning and development. Included in these
activities were the annual Terry Fox walk, swimming, and winter outdoor activities at Birch Brook.
Students also participated in the provincial speech competition held in Cap Saint George. Activities
to improve the students’ francophone paths and cultural identity took place throughout the year;
such as a puppet show, workshops (theatre, art, Valentines, jewelry), community breakfast,
Christmas dinner, celebrations, including a virtual science class with astronaut Chris Hatfield. The
school had a Merit evening to recognize academic excellence, personal path, volunteers and
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improvement. As well, the school organized a Scholastic book fair. Ecole Boréale has increased
partnerships with community organisations and businesses in order to rely on their collaboration
to support academic projects in the school.

Ecole Notre-Dame-du-Cap: During 2016-17, Ecole Notre-Dame-du-Cap continued its emphasis
on culture. The school organized a number of cultural activities in the class or extracurricular
settings, including accordion/traditional music lessons, improvisation, activities related to Semaine
nationale de la francophonie, Jeux de I’Acadie, and the Chandeleur. A number of curriculum-
based projects, including the Science Fair for grade 4 to 8 students, Heritage Fair and the
provincial French speak-off were held. Social events such as the Terry Fox walk, the Janeway
Day and the Jump for Heart took place. An Aboriginal day and a community breakfast were also
offered. In addition, through the ArtsSmarts program, Grade 5 and 6 students created a video
under the direction of a local artist. Opportunely, grade 3 to 8 students were able to take part in
swimming lessons in Stephenville during a six-week period. The school implemented the new
play-based program approach in kindergarten. Within the Safe and Caring Schools, students took
part in the anti-bullying day, the school implemented a positive behaviour program, offered a fire
prevention workshop and again this year, all students had access to a nutritional breakfast through
the Kids Eat Smart program.

Ecole Sainte-Anne: Students at Ecole Sainte-Anne had the opportunity to avail of many activities
in 2016-17. Students from grades 4 to 8 participated in a variety of sports and tournaments in the
region. Many contests such as Say no to violence, provincial speech competition, and a
francophone contest organized by the Canadian francophone education association (ACELF)
were also available to them. A variety of clubs such as recycling, music and reading were open to
students to take part in their area of interest. Again this year the breakfast program at Ecole Sainte-
Anne was very successful, and was well-supported by community volunteers and financial
donations from individuals, the community and businesses. Volunteers were recognized during
an evening celebration organized at the school to bring the community and the school closer.

Ecole des Grands-Vents: In 2016-17, students from Ecole des Grands-Vents participated in
several curriculum-based activities, including the Science Fair, speech competition, national
Mathématic (grades 3 to 9), Thales (grade 3) and Fibonacci (grade 5). Students participated in a
variety of activities throughout the school year, such as Mini handball, basketball and soccer. They
also took part in the Terry Fox walk, Remembrance Day Assembly, the Christmas concert as well
as fundraising activities. To mark Provincial Francophone Day, students did a presentation during
the flag-raising ceremony at the Confederation Building. Skating and swimming lessons and
activities at the YMCA where offered. Students in grade 6 and higher participated at les Jeux de
I’Acadie.

Centre éducatif PENVOL: In 2016-17, Centre éducatif TENVOL organized a variety of
extracurricular activities, including a running club and arts and crafts. Grade 5 to 9 students were
able to avail of piano lessons during the school year, and displayed their talents at the end of year
Gala. The school participated and hosted the annual speech competition and held various cultural
activities such as the Terry Fox walk, TomatoSphere on Earth Day, Scholastic book fair,
Remembrance Day celebration, Carnaval activities, plus musical and dance talent shows.
Students also welcomed an author to present a book workshop. Grade 5 students were privileged
to have an organized visit to the Manic dam in alignment with the academic program. Finally,
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several fundraising activities such as the Foodbank, community garden, bake sale, and hotdog
sale to allow Kids Eat Smart and more activities for all students.
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ANNEXE A - Schools Act, 1997

Duties of boards

75. (1) A board shall

(a) organize and administer primary, elementary and secondary education within the
district;

(b) provide for the instruction of students either by the establishment of a program in its
schools or by making an arrangement with another board or with another
educational body in Canada ;

(c) determine policy for the effective operation of primary, elementary and secondary
schools in the district;

(d) ensure that policies and guidelines issued by the minister relating to special
education for students are followed in schools under its jurisdiction;

(e) ensure adequate supervision of all students enrolled in its schools during the period
for which the board is responsible for those students;

(f) develop a policy on employment equity and a plan for implementing the policy;

(g) appoint and dismiss employees;

(h) appoint and assign duties of teachers;

(i) adopt personnel policies which shall follow the personnel administration procedures
of the government of the province, with the necessary changes, unless other
policies are approved, in writing, by the minister;

(j) formulate policies for evaluating employees;

(k) arrange for the bonding of the assistant director of finance and administration and
other persons employed by the board whose duties include the collecting, receiving
or depositing of money belonging to the board;

() purchase or otherwise acquire, subject to the prior written approval of the minister,
real property that it requires;

(m) ensure that those programs or courses of study, including courses in religious
education, and the materials prescribed or approved by the minister are followed in
the schools under its control;

(n) ensure that each school within its district maintains adequate program and
performance standards;

(o) establish policies for student evaluation and student promotion;

(p) establish priorities for school construction, maintenance and repair and make
recommendations to the minister;

(q) make known to the public and enlist the support of the public for board policies and
programs;

(r) transmit to the minister all records and returns required by this Act and other reports
and returns that the minister may require;

(s) where the board considers it necessary, arrange for a system of transportation of
students to and from schools;

(t) where arrangements are made by it for the transportation of students, ensure that
all vehicles engaged in carrying students to and from school are
(i) in good mechanical condition,
(i) have adequate liability insurance, and
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(u)

(i) that an appropriate bus safety program is offered to students who are
transported by bus;

insure and keep insured all its buildings and equipment and obtain insurance
indemnifying it against liability in respect of a claim for damages or personal injury;

(v) admit, at all reasonable times and subject to the terms of an agreement between it

(w)

(x)

(¥)
(2)

and the Memorial University of Newfoundland, a student enrolled in the Faculty of
Education or School of Physical Education and Athletics at that University to a
school under its control for the purpose of observation and the practice of teaching;
admit, at all reasonable times and subject to the terms of an agreement between it
and a college or institute, a student enrolled in a training program for student
assistants, to a school under its control for the purpose of observation and activities
associated with a work term;

organize and administer a school in an institution, where directed to do so by the
minister;

comply with a policy directive of the minister; and

immediately inform the minister in writing of a vacancy in the position of

director or assistant director.

(2) Notwithstanding paragraph (1)(g), an emergency supply shall not be employed or
appointed to teach without the permission of the minister.

(3) A board shall be responsible to the minister for the expenditure of public funds, the
conduct of programs of instruction, and evaluation required by the minister and for the
maintenance of adequate program and performance standards in schools in the district.

1997 cS-12.2 s75

Powers of boards
76. (1) A board may

(@)

(b)
(c)

(d)
(e)

(f)

employ persons that the board considers necessary for its operations and to carry
out its objects;

enter into agreements for the purpose of carrying out its functions under this Act;
permit a school building under its control to be used outside of school hours, where
this does not interfere with the regular conduct of the school,;

assess a person or group a fee for use of a school under paragraph (c);

require a student, believed by a teacher to be suffering from a communicable
disease or a physical or mental condition which might endanger an employee of
the board or other students, to be examined by a medical practitioner or other
professional person appointed or approved by the board and, upon the
recommendation of the medical practitioner or that other professional person,
exclude that student from school until a certificate acceptable to the board is
obtained from a medical practitioner or that other professional person permitting
that student to return to school, but an exclusion or extension of an exclusion shall
be reviewed by the board within 25 school days;

by notice, in writing, require an employee or other person to undergo a physical
examination by a medical practitioner appointed or approved by the board or a
psychological examination by 2 medical practitioners or 2 psychologists registered
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under the Psychologists Act and to submit a certificate acceptable to the board
signed by the medical practitioners or psychologists setting out the conclusions
regarding the physical or mental health of that employee or person;

(g9) summarily dismiss an employee or other person who within 14 days from the date
of receiving a notice under paragraph (f) has not made a reasonable attempt to
obtain the examination;

(h) where a certificate submitted to a board under paragraph (f) shows that an
employee or other person's physical or mental health would be injurious to an
employee of the board or the students, direct the employee or other person to take
sick leave or other earned leave or, where he or she has no sick leave or other
earned leave or the sick leave or other earned leave is exhausted, require the
employee or other person to take unpaid leave;

(i) suspend from work, with or without pay, an employee or other person who is
charged with an offence that in the opinion of the board would make that employee
or other person unsuitable to perform his or her duties;

(j) provide, subject to the written permission of the parent of the student concerned and
in conjunction with the appropriate officials responsible for traffic control in the area,
a system of school patrols in which a student may assist in the control of motor
vehicle traffic on highways or elsewhere so far as the traffic may affect a student
going to or from the school,

(k) raise money, subject to the prior written approval of the minister, upon its corporate
credit and for the purpose of the board;

(I) sell or lease property for the purpose of the board, subject to the prior written
approval of the minister;

(m) levy a fee for the transportation of students; and

(n) become a member of a provincial association of school boards and pay a required
membership fee.

(2) Notwithstanding section 75 or subsection (1) of this section, a board may close a

school only after the parents of students affected have been given an opportunity to

make representations to the board.

1997 cS-12.2 s76

Composition of conseil scolaire

95. (1) The conseil scolaire, not exceeding 12 trustees, shall be elected by the voting

members of the conseils d'ecole established under section 102 from among the voting

members.

(2) Notwithstanding subsection (1),

(a) employees of the conseil scolaire;

(b) a person who has a contract with, or an interest in a contract with, the conseil
scolaire; and

(c) unless prior written approval is given by the minister, employees of the department
of the government responsible for education are not eligible for election to the
conseil scolaire.
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(3) The number of trustees to be elected by each conseil d'ecole shall be set and may
be changed by order of the minister on the recommendation of the conseil scolaire.

(4) Notwithstanding subsection (3), the first elected conseil scolaire shall comprise 10
trustees elected as follows:

(a) 4 from the conseil d'ecole de Port au Port;

(b) 2 from the conseil d'ecole de I'ouest du Labrador ;

(c) 2 from the conseil d'ecole de I'est du Labrador ; and
(d) 2 from the conseil d'ecole de St. John's .
(5) The conseil scolaire shall be elected not later than 30 days after the election of the
conseils d'ecole under section 102.
1997 ¢S-12.2 s95

Building funds
100. The minister shall pay out money voted by the Legislature for the construction,
recommendations of the conseil scolaire.

Conseil d'ecole - voting members
102. (1) There shall be a conseil d'ecole responsible for each French first language
school.

(2) The number of elected members comprising a conseil d'ecole, not exceeding 9,
and each school for which the conseil d'ecole is responsible, shall be set and may be
changed by order of the minister on the recommendation of the conseil scolaire.

(3) Notwithstanding subsection (2), the first elected

(a) conseil d'ecole de Port au Port shall be responsible for each French first language

school located in Mainland and Cape St. George;

(b) conseil d'ecole de I'ouest du Labrador shall be responsible for each French first

language school located in Labrador City or Wabush;

(c) conseil d'ecole de I'est du Labrador shall be responsible for each French first

language school located in Happy Valley - Goose Bay; and

(d) conseil d'ecole de St. John's shall be responsible for each French first language

school located in St. John's .

(4) A parent of

(a) a student enrolled in a French first language school;

(b) a child registered to attend a French first language school; and

(c) a child who is eligible under this Act to be registered to attend a French first

language school and who is not registered in another school may vote in an election
of members to a conseil d'ecole responsible for that school.

(5) A candidate for election to a conseil d'ecole shall be

(a) atleast 18 years of age;

(b) a citizen of Canada or a lawful resident of Canada ;

(c) aresident of the province; and

(d) nominated by a person eligible to vote in an election of members to that conseil

d'ecole.
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(6) The principal of or a teacher in a French first language school is not eligible to be a
candidate for election under this section to the conseil d'ecole responsible for that school.
(7) The director of the conseil scolaire is not eligible to be a candidate for election to a
conseil d'ecole.

(8) Where fewer members are elected to a conseil d'ecole than the number set by order of
the minister, the minister shall on the recommendation of the conseil scolaire or the interim
conseil scolaire established under section 114 appoint the number necessary to satisfy

the order.

(9) A member elected or appointed to a conseil d'ecole under this section shall be a voting
member of the conseil d'ecole.

(10) The election of members to a conseil d'ecole shall be held at the same time as board
elections are held under section 53 or at the time the minister directs on the
recommendation of the conseil scolaire and the term of office of a member elected to a
conseil d'ecole shall be the same as that of a trustee.

1997 ¢S-12.2 8102
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Management Report

Management's Responsibility for the Financial Statements

The financial statements of School District have been prepared by management in accordance with Canadian
Public Sector Accounting Standards and provincial reporting legislation and the integrity and objectivity of these
statements are management's responsibility. Management is also responsible for all of the notes to the financial
staternents and schedules, and for ensuring that this information is consistent, where appropriate, with the
information contained in the financial statements.

Management is also responsible for implementing and maintaining a system of internal controls to provide
reasonable assurance that reliable financial information is produced.

The Board of Directors of the Conseil scolaire francophone provincial {called the "Board"} is responsible for ensuring
that management fulfilis its responsibilities for financial reporting and internal control and exercises these
responsibilities through the Board. The Board reviews internal financial statements on a periodic basis and external
audited financial statements yearly.

The external auditors, Winsor Coombs, conduct an independent examination, in accordance with Canadian
generally accepted auditing standards, and express their opinion on the financial statements. The external auditors
have full and free access to financial management of the School District and meet when required.

The accompanying independent Auditor's Report outlines their responsibilities, the scope of their examination and
their opinion on the School Board's financial statements.

On behalf of the Conseil scolaire francophone provincial de Terre-Neuve-et-Labrador:

/é -% o 'G TMUNU éo ig

Signature of the Chairperson of the Board - Mr. Brian Lee Date Signed
1 1
AL (L irnom e N jpeapin 2014
Signature q? the Director of Education - Mrs. Kim Christianson Dete Signed
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INDEPENDENT AUDITORS' REPORT

To the Members of Conseil scolaire francophone provincial de Terre-Neuve-et-Labrador

We have audited the accompanying non-consolidated financial statements of Conseil scolaire francophone
provincial de Terre-Neuve-et-Labrador, which comprise the statement of financial position as at June 30, 2017 and
the non-consolidated statements of operations, and accumulated surplus, change in net debt and cash flows for the
year then ended, and a summary of significant accounting policies and other explanatory information.

Management's Responsibility for the Non-consolidated Financial Statements

Managemeit is responsible for the preparation and fair presentation of these non-consolidated financial statements
in accordance with Canadian Public Sector Accounting Standards, and for such internal control as management
determines is necessary to enable the preparation of financial statements that are free from material misstatement,
whether due to fraud or error.

Auditor's Responsibility

Our responsibility is to express an opinion on these non-consolidated financial statements based on our audit. We
conducted our audit in accordance with Canadian generally accepted auditing standards. Those standards require
that we comply with ethical requirements and plan and perform the audit to obtain reasonable assurance about
whether the non-consolidated financial statements are free from material misstatement.

An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the non-
consolidated financial statements. The procedures selected depend on the auditor's judgment, including the
assessment of the risks of material misstatement of the non-consolidated financial statements, whether due to fraud
or error. In making those risk assessments, the auditor considers internal control relevant to the entity's preparation
and fair presentation of the non-consolidated financial statements in order to design audit procedures that are
appropriate in the circumstances, but not for the purpose of expressing an opinion on the effectiveness of the
entity's internal control. An audit also includes evaluating the appropriateness of accounting policies used and the
reasonableness of accounting estimates made by management, as well as evaluating the overall presentation of
the non-consolidated statements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit
opinion.

Opinion

In our opinion, the non-consolidated financial statements present fairly, in all material respects, the financial position
of the Conseil scolaire francophone provincial de Terre-Neuve-et-Labrador as at June 30, 2017, and the results of
its operations, the change in its net debt and its cash flows for the year then ended in accordance with Canadian
Public Sector Accounting Standards.

Mount Pearl, Newfoundland and Labrador [/\) _‘)‘-Z_.
A Cos

November 19, 2017 Chartered Professional Accountants



CONSEIL SCOLAIRE FRANCOPHONE PROVINCIAL
DE TERRE-NEUVE-ET-LABRADOR
NON-CONSOLIDATED STATEMENT OF FINANCIAL POSITION
JUNE 30, 2017

FINANCIAL ASSETS
2017 2016
Bank $ 228,370 $ 276,497
Short term investments 5,030 10,182
Accounts receivable (Note 8) 678,063 817,956
Harmonized sales tax receivable 34,512 70,534
945 975 1,175,169
FINANCIAL LIABILITIES
Due to the Government of Newfoundland and Labrador 284,279 213,529
Accounts payable and accruals (Note 9) 213,250 72,605
Summer pay liability (Note 4) 563,388 555,377
Deferred revenue 82,142 324,194
Repayable deposits (Note 6) 5,030 10,182
Employee future benefits
Accrued severance pay (Note 12) 847 157 786,337
Accrued sick leave {(Note 7) 566,801 538,956
Other (Note 13) 151,274 198.484
2,713,321 2,699,664
Net Debt (1,767 .346) {1.524 495)
NON-FINANCIAL ASSETS
Capital assets (Schedule 7) 8,089,392 8,267,421
Prepaid expenses (Supp. info 1) 16.511 14,845
— 8,105,903 — 8,282,266
Accumulated surplus (Note 11) $___6.338,557 $___6757.771
Approved:
L L o : Z i i
. ] ML_F
frlmft Ir - / . Director of Education

See accompanying notes to the financial statements
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CONSEIL SCOLAIRE FRANCOPHONE PROVINCIAL
DE TERRE-NEUVE-ET-LABRADOR
NON-CONSOLIDATED STATEMENT OF OPERATIONS AND ACCUMULATED SURPLUS

JUNE 30, 2017
Budget Actual Actual
2017 2017 2016

Revenue (Schedule 1)

Provincial Government Grants 3 8,058,600 3 8,185,642 3 7,872,337

Grants - Official Languages in Education Projects 850,000 850,000 840,216

Ancillary Services 127,500 128,000 134,040

Miscellaneous 3.500 2618 -
Total revenue 9.039.600 8,166,260 8,846,593
Expenditures

Administration (Schedule 2) 563,000 680,090 686,820

Instruction (Schedule 3) 5,111,500 5,064,412 4,954,023

Operations and Maintenance (Schedule 4) 1,633,500 2,036,888 1,742,242

Pupil Transportation (Schedule 5) 692,100 794,563 721,219

Ancillary Services and Miscellaneous (Schedule 6) 189,500 159,521 196,454

Pupil Services - Official Languages in Education

Projects (Schedule 8) 850.000 850,000 B43.217

Total expenditure 9,039,600 9,585,474 9.143.975
Excess expenditures over revenue - (419,214) (297,382)
Accumulated surplus, beginning of year 8.757.771 8,757,771 7,055 153
Accumulated surplus, end of year (Note 11) 8757771 $ 6,338,557 $ 6757771

See accompanying notes to the financial statements

WINSOR + COOMBS



CONSEIL SCOLAIRE FRANCOPHONE PROVINCIAL
DE TERRE-NEUVE-ET-LABRADOR
NON-CONSOLIDATED STATEMENT OF CHANGE IN NET DEBT

Excess of expenses over revenue
Acquisition of tangible capital assets
Amortization of tangible capital assets
Net change in prepaid expenses
Change in net debt

Net debt, beginning of year

Net debt, end of year

JUNE 30, 2017

Budget Actual Actual
2017 2017 2016
$ - 3 {419,214) 3 {297,382)
- {262,413) {298,194)
- 440,442 460,843
S (1,666) {4,326}
- {242,851) {139,059)
{1,524 495) (1,.524,495) (1,.385,436)
$__ (1,524 495) $__(1.767.346) $___(1,524 495)

See accompanying notes to the financial statements
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CONSEIL SCOLAIRE FRANCOPHONE PROVINCIAL
DE TERRE-NEUVE-ET-LABRADOR
NON-CONSOLIDATED STATEMENT OF CASH FLOWS
YEAR ENDED JUNE 30, 2017

Cash from (used for)

2017 2016
Operating Transactions
Excess of expenditures over revenue 3 (419,214) 5 (297,382)
lterns not affecting cash
Amortization 440,442 460,843
Accounts receivable 139,893 {103,411)
Harmonized sales tax receivable 36,022 (34,919)
Prepaid expenses (1,665) (4,325)
Due to Government of Newfoundland and Labrador 70,750 24,319
Accounts payable and accruals 140,645 5,316
Repayable deposits (5,152) (2,973)
Summer pay hability 8,011 533
Accrued severance pay 60,820 99,089
Accrued sick leave 27,845 30,067
Other employee future benefits (47,.210) 45,258
Deferred revenue (242.053) 219.744
209,134 443,159
Capital asset transactions
Government purchase - modular classrooms {119,387) -
Additions to capital assets {143.026) {298.194)
262.413) 298,194)
Investing activities
Short term investments 5,152 2973
Increase {decrease} in cash (48,127) 147,938
Cash, beginning of year 276,497 128,559
Cash, end of year $ 228370 $ 276,497

See accompanying notes to the financial statements
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CONSEIL SCOLAIRE FRANCOPHONE PROVINCIAL
DE TERRE-NEUVE-ET-LABRADOR
NOTES TO THE NON-CONSOLIDATED FINANCIAL STATEMENTS
YEAR ENDED JUNE 30, 2017

1. Nature of Operations

The Conseil scolaire francophone provincial de Terre-Neuve-et-Labrador (CSFP or “the Board") is the sole
public Francophone school board in Newfoundland and Labrador. According to Article 23 of the Canadian
Charter of Rights and Freedoms, the Board provides French-first-language education to the children of
eligible right-holders. The Board services the entire province of Newfoundland and Labrador and it
possesses the same authority as the English public school board of the province, but with an extra mandate
to promote the French language and culture.

2. Significant Accounting Policies

The accompanying financial statements have been prepared in accordance with Canadian generally
accepted accounting principles for the public sector which are represented by standards issued by the
Public Sector Accounting Board (PSAB) of the Chartered Professional Accountants of Canada (CPA
Canada).

A summary of significant accounting policies adopted by the Board is as follows:

a) These financial statements are prepared on a non-consolidated basis. These financial statements
do not include school based financial activities which would consist of revenues, expenses and net
assets controlled by school administrations.

b) The Board's main source of funding is derived from Government of Newfoundland and Labrador,
Department of Education (“the Department’). The Department provides funding for operations,
transportation, capital expenditures and teacher saiaries and severance pay. Funding is included in
revenue on the accrual basis and when the related expenditures have been incurred with the
exception of funding for the severance pay, sick leave and executive paid leave. In these three
cases, funding is recorded when the severance is paid to employees (see Note 12), when sick
leave is taken (Note 7) or when paid leave is taken by executives (see Note 13). Funding
designated for specific purposes, for which criteria has not been met, is deferred and included in
revenue when the related expenditures have been incurred.

c) Capital asset additions are recorded at full cost and are amortized over their useful lives.
d) Capital assets are amortized using the straight line method based on the following number of years:
School Buildings 40 years
Furniture 10 years
Equipment 10 years
Computers 4 years
e) The School Board has acquired, in certain cases, land for its buildings without cost. In other cases,

the Board obtained authorization to use the land without ownership, as long as the properties are
used for educational purposes. Finally, in cases where the land is Board property and value
determinations were not possible, fair market values were not recorded.

WINSOR + COOMBS



a)

h)

i)

i)

CONSEIL SCOLAIRE FRANCOPHONE PROVINCIAL
DE TERRE-NEUVE-ET-LABRADOR
NOTES TO THE NON-CONSOLIDATED FINANCIAL STATEMENTS
YEAR ENDED JUNE 30, 2017

The Government of Newfoundland and Labrador processes the payrolls and remits the source
deductions directly to the appropriate agencies for all principals, teachers, student assistants, board
management and program coordinators. The amounts recorded in the financial statements
represent gross salaries and employee benefits as reported by the Department for the year.

All permanent employees of the Board are covered by pension plans administered by the
Government of Newfoundland and Labrador. Contributions to these plans are required from both
the employee and the Board. Post retirement obligations to employees are the responsibility of the
Government of Newfoundland and Labrador. For pensions, employer contributions are recognized
in the accounts on a current basis.

Employees are entitled to severance benefits as stipulated in their conditions of employment. The
right to be paid severance pay vests with employees with nine years of continual service with the
CSFP or another public sector employer. Severance is payable when the employee ceases
employment with the CSFP and the public sector. The severance benefit obligation has been
actuarially determined using assumptions based on management's best estimates of future salary
and wage changes, employee age, years of service, the probability of voluntary departure due to
resignation or retirement, the discount rate and other factors. Discount rates are based on the
Province's long-term borrowing rate. Actuarial gains and losses are recognized over time, per the
actuarial calculation, through the non-consolidated statement of operations.

Employees of the CSFP are entitled to sick pay benefits which accumulate but do not vest. In
accordance with Public Sector Accounting Standards for post-employment benefits and
compensated balances, the CSFP recognizes the liability in the period in which the employee
renders service. The obligation is actuarially determined using assumptions based on
management's best estimates of the probability of use of accrued sick leave, future salary and
wage changes, employee age, the probability of departure, retirement age, the discount rate and
other factors. Discount rates are based on the Province's long-term borrowing rate. Actuarial gains
and losses are recognized over time, per the actuarial calculation, through the non-consolidated
statement of operations.

In preparing the financial statements for the Conseil scolaire francophone provincial de Terre-
Neuve-et-Labrador, management is required to make estimates and assumptions that affect the
reported amount of assets and liabilities at the date of the financial statements and the reported
amounts of revenues and expenses during the period. Actual results could differ from these
estimates.

Examples of significant estimates include:

e the liability for Employee Future Benefits
) providing for amortization of tangible capital assets
. the estimated useful lives of assets

WINSOR « COOMBS



CONSEIL SCOLAIRE FRANCOPHONE PROVINCIAL
DE TERRE-NEUVE-ET-LABRADOR
NOTES TO THE NON-CONSOLIDATED FINANCIAL STATEMENTS
YEAR ENDED JUNE 30, 2017

3. Financial Instruments
The Board's financial instruments consist of cash, short term investments, accounts receivable, accounts
payable and employee benefits payable. It is management's opinion that the Board is not exposed to
significant interest rate, currency or credit risk arising from these financial instruments.
The carrying value of the Board's financial instruments approximate fair values.

4, Summer Pay Liability
The Board records a vacation (summer) pay liability for teachers in the District. This liability relates to
teacher's salaries earned during the school year but not fully paid to teachers until subsequent to June 30.
Accordingly, the Board has recorded teachers' vacation pay receivable of $563,388 in Accounts Receivable
(2016 - $555,377).

5. Insurance Subsidy

The cost of insuring school properties is incurred by the Provincial Government and no amount has been
recorded in these financial statements to reflect this cost.

6. Repayable Deposits
The School Board collects performance bonds from suppliers for the provision of multi-year heating,

ventilation and air conditioning maintenance contracts as well as for multi-year snow clearing contracts.
These deposits eamn interest at market rates. The balance as at June 30, 2017 is payable as follows:

2021 5,030
Total: 3 5,030

WINSOR + COOMBS
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CONSEIL SCOLAIRE FRANCOPHONE PROVINCIAL
DE TERRE-NEUVE-ET-LABRADOR
NOTES TO THE NON-CONSOLIDATED FINANCIAL STATEMENTS

YEAR ENDED JUNE 30, 2017

7. Employee Future Benefits - Accrued Sick Leave

2017 2016

Accrued benefit liability, beginning of year 3 538,956 $ 508,889
Benefits expense

Current service cost 67,213 67,439

Interest expense 18,418 17,774

Amortization of loss in period 933 1,998

Benefits paid (68,719) (57,144)
Total accrued benefit liability, end of year 566,801 538,956
Unamortized actuarial experience loss (gain) 3,795 (1.499)
Total accrued benefit obligation 570,596 537,457
Accrued benefit liability according to employee groups

Teachers 501,946 476,483

Board employees 45,513 43,904

Student assistants 19,342 18.559
Total accrued benefit liability, end of year $ 566,801 538,956

The significant actuarial assumptions used in measuring the accrued sick leave and benefits expenses are as

follows:
2017 2016 2015

Discount rate - benefit cost (%) 325 3.40 3.35
Rate of compensation increase

Teachers - less than 10 yrs servica 7.00%

Teachers - more than 10 yrs service 3.75%

Student assistanis 3.75%

Board employees 3.75%

WINSOR ¢« COOMBS



CONSEIL SCOLAIRE FRANCOPHONE PROVINCIAL
DE TERRE-NEUVE-ET-LABRADOR
NOTES TO THE NON-CONSOLIDATED FINANCIAL STATEMENTS

YEAR ENDED JUNE 30, 2017

B. Accounts Receivable

Provincial government

Provincial government - Summer pay - teachers
Provincial government - Transportation

Federal government

Rent

Provincial government construction grants

9. Accounts Payable and Accrued Liabilities

Trade payables
Accrued liabilities

10. Expenses by Object
Salaries

Employee benefits
Supplies and services
Contract setvices and fees
Training

Rentals

Amartization

Interest

WINSOR + COOMBS
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2017 2016
$ 26,087 $ 63,521
563,388 555,377
- 77,070
37,478 41,879
41,398 38,521
9712 41,588
$___ 678063 §$___ 817,956
2017 2016
$ 174855 § 46,975
38,395 25630
$___ 213250  § 72,605
2017 2016
$ 5284063 § 5048427
922,872 1,064,597
2,554,221 2,161,155
254,454 316,516
112,023 58,072
14,213 32,583
440,443 460,842
3,185 1,783
$___0585474  $__ 9143975
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CONSEIL SCOLAIRE FRANCOPHONE PROVINCIAL
DE TERRE-NEUVE-ET-LABRADOR
NOTES TO THE NON-CONSOLIDATED FINANCIAL STATEMENTS

YEAR ENDED JUNE 30, 2017
Breakdown of Accumulated Surplus
2017 2016
Year end composition
Restricted reserve - Centre des Grands-Vents (Note 14) $ 42,554 $ 42,554
Net investment in capital assets 8,089,392 8,267,421
Unfunded accrued sick leave (Note 7) {566,801) (538,956)
Unfunded accrued employee severance pay (818,297) (736,513)
Unfunded paid leave - executive (Note 13) (130,035) (100,267)
Operating accumulated surplus (deficit) (278,256) (176.468)
Total accumulated surplus $___6,338,557 $___6757.771
Employee Future Benefits - Accrued Severance Pay
2017 2016

Accrued benefit liability, beginning of year 3 786,337 3 687,248
Benefits expense

Current service cost 82,499 84,296

Interest expense 22,740 20,366

Amortization of gain in period (7,146) {5,573)

Benefits paid (37.273) -
Accrued benefit liability, end of year 847,157 786,337
Unamortized actuarial loss (gain) {120.161) (140.127)
Accrued benefit obligation, end of year 726,996 646,210
Accrued benefit liability according to employee groups

Teachers 734,778 669,746

Board employees 101,637 106,986

Student assistants 10.742 9.605
Total accrued benefit liability, end of year 3 847,157 3 786,337

The significant actuarial assumptions used in measuring the accrued sick leave and benefits expenses are
as follows:

2017 2016 2015
Discount rate - benefit cost (%) 3.25 3.40 3.35
Rate of compensation increase
Teachers - less than 10 yrs service 7.00%
Teachers - more than 10 yrs service 3.75%
Student assistants 3.75%
Board employees 3.75%

WINSOR « COOMBS
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CONSEIL SCOLAIRE FRANCOPHONE PROVINCIAL
DE TERRE-NEUVE-ET-LABRADOR
NOTES TO THE NON-CONSOLIDATED FINANCIAL STATEMENTS
YEAR ENDED JUNE 30, 2017

13. Employee Future Benefits - Other

Paid leave for executive staff and vacation pay benefits payable for Board office administration staff, school
secretaries and janitorial staff are recorded in accordance with the benefit rates applicable to these groups.

Other employee future benefits is comprised of the following:

2017 2016
Executive staff paid leave $ 130,035 $ 100,267
Employee vacation pay 21,239 98 217
5 151,274 $ 198.484

14. Reserve
In accordance with leases with the tenants of the Centre scolaire et communitaire des Grand-Vents in St.

John's, the CSFP maintains a reserve constituted of funds that management has designated as restricted
for the future purchase of computer equipment and major renovations to this building.

15. Comparative Figures
Some of the comparative figures have been reclassified to conform to the current year's presentation.

WINSOR + COOMBS



CONSEIL SCOLAIRE FRANCOPHONE PROVINCIAL
DE TERRE-NEUVE-ET-LABRADOR

SCHEDULE 1 - REVENUES
YEAR ENDED JUNE 30, 2017

Revenues

Grants - Official Languages in Education
Regular projects

Provincial government grants
Regular operating grants
Acquisition of capital assets - buildings and land
Major renovations to buildings
Special grants
Official language monitor
Language rights support program
Communication tech (Powerschool)
Other
Salaries and benefits
Director and Assistant Director
Regular teachers
Substitute teachers
Student assistants
Senior Education Officer
Pupil transportation
Contracted

Ancillary Services

Revenues from rental of residences

Revenues from rental of schools and facilities -
Grand-Vents

Other rental - ARCO - West Coast

Miscellaneous
Interest on investments
Other - sundry

Total revenues

WINSOR + COOMBS
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Budget Actual Actual

2017 2017 2016
$___850.000 $_850,000 $__840.216
850.000 850,000 840,216
1,528,500 1,432,379 1,587,521

454,500 119,387 -
400,000 899,384 364,637
44,000 51,640 55,879
- - 24,519
15,000 1,568 36,418
146,000 342,790 598,829
294,000 239,599 250,165
4,070,000 3,837,081 3,806,120
190,000 206,477 188,544
100,000 139,412 108,691
126,000 129,157 131,625
690,600 786,768 719,389
8.058.600 8,185,642 7,872 337
- 629 9,375
102,500 102,371 99,665
25.000 25,000 25,000
127.500 128.000 134.040

500 13 -

3.000 2.605 -

3,500 2618 -
$____9.039600 $___9.166.260 $___ 8846 593



CONSEIL SCOLAIRE FRANCOPHONE PROVINCIAL

DE TERRE-NEUVE-ET-LABRADOR

SCHEDULE 2 - ADMINISTRATION EXPENDITURES

15

YEAR ENDED JUNE 30, 2017
Budget Actual Actual
2017 2017 2016
Salaries and benefits
Director and Assistant Director 5 294,000 5 263,509 3 255,159
Board office personnel 96,000 98,576 99,413
Office supplies 3,500 1,085 3,250
Replacement furniture and equipment 6,500 4919 4,954
Postage 4,000 3,147 2,689
Telephonefinternet 15,000 11,406 9,810
Office equipment rentals and repairs 10,000 6,797 3,874
Bank charges 3,750 7,032 5,988
Repairs and maintenance - office buildings 3,500 3,397 2,680
Travel 18,500 30,683 11,444
Board meeting expenses 18,500 25,675 15,971
Professional fees 48,000 169,178 237,392
Advertising - recruitment 3,500 11,501 4,185
Membership dues 10,000 7,414 11,213
Municipal service fees 1,000 - -
Relocation expenses 7,000 19,5655 -
Miscellaneous 1,100 780 7,423
Amortization 15,000 4,685 10,890
Training 3,400 9,647 429
Insurance 750 1,104 56
Total administrative expenditures $ 563,000 $ 680.090 $ 686,820
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CONSEIL SCOLAIRE FRANCOPHONE PROVINCIAL
DE TERRE-NEUVE-ET-LABRADOR
SCHEDULE 3 - INSTRUCTIONAL EXPENDITURES

YEAR ENDED JUNE 30, 2017

Instructional salaries {gross)
Teachers' salaries
Regular
Substitutes
Senior Education Officer
Board pay
Employee benefits - general
Employee benefits - sick leave and severance
School secretaries - salaries and benefits
Payroll tax
Other - salaries and benefits
- program co-ordinators
Other - salaries and benefits - student assistants

Instructional materials
General supplies
Teaching aids

Instructional furniture and equipment
Replacement
Rentals and repairs

Instructional staff travel
Program co-coordinators
Teachers' travel
In-service and conferences

Other instructional costs
French monitor program
Inclusion - support services
Secretaries - training
Secretaries - travel
Secretaries - equipment
Kinderstart
PowerSchool
Art workshop

Amortization

Total instruction expenditures
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Budget Actual Actual

2017 2017 2016
$ 3,400,000 $ 3,197,163 $ 3,086,470
180,000 202,525 164,506
126,000 135,016 131,625
2,000 4,579 16,418
590,000 548,442 675,530
- 125,938 129,156
167,500 156,094 174,547
80,000 85,950 83,357
150,000 160,154 93,756
100,000 139,792 93,394
4,805,500 4,755,653 4648 759
21,500 20,361 27,331
32,500 38,204 30,026
54,000 58,565 57,357
18,500 26,015 15,508
7,500 7,650 6,700
26,000 33,665 22208
7,000 6,614 4,914
16,500 64,942 29,766
2,000 2311 1,102
25 500 73,867 35,782
50,000 56,233 60,949
50,000 53,410 48,400
3,000 - 130
1,000 582 3,408
3,000 2,742 390
1,000 320 661
15,000 1,568 36,418
20,000 1,060 25
143,000 115,915 150,381
57.500 26,747 39,536
$__ 5111500 §___5064412 4.954,023
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CONSEIL SCOLAIRE FRANCOPHONE PROVINCIAL
DE TERRE-NEUVE-ET-LABRADOR
SCHEDULE 4 - OPERATIONS AND MAINTENANCE EXPENDITURES (SCHOOLS)

YEAR ENDED JUNE 30, 2017

Salaries - janitorial

Salaries - maintenance

Electricity

Municipal service fees/garbage removal
Telephone

Vebhicle operating and travel

Janitorial supplies

Janitorial equipment

Major renovations to buildings - refundable

Minor refundable repairs and maintenance
- buildings

Minor repairs and maintenance - buildings

Repairs and maintenance - equipment

Snow clearing

Other - training

Other - security systems
Amortization

Total operations and maintenance

WINSOR + COOMBS
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Budget Actual Actual
2017 2017 2016
S 280,000 $ 294,206 5 280,461
80,000 57,985 96,663
160,000 116,160 155,915
22,000 22,255 30,381
45,000 86,762 62,493
21,500 14,748 27,624
20,000 22,967 22,053
2,500 1,585 3,185
400,000 703,849 364,193
40,000 41,917 38,686
45,000 114,730 89,375
26,000 18,079 36,748
110,000 132,217 125,720
4,000 271 250
2,500 2,787 1,719
375,000 406,370 406,776
$__1633.500 $___2,036.888 $___ 1742242
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CONSEIL SCOLAIRE FRANCOPHONE PROVINCIAL
DE TERRE-NEUVE-ET-LABRADOR
SCHEDULE 5 - PUPIL TRANSPORTATION EXPENDITURES
YEAR ENDED JUNE 30, 2017

Budget Actual Actual
2017 2017 2016
Contracted services
Regular transportation 3 690,600 3 786,768 $ 719,404
Extracurricutar busing 1,500 7,795 1,815
Pupil transportation expenditures 3 892,100 $ 794,563 3 721,219
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CONSEIL SCOLAIRE FRANCOPHONE PROVINCIAL
DE TERRE-NEUVE-ET-LABRADOR
SCHEDULE 6 - ANCILLARY SERVICES AND MISCELLANEOUS EXPENDITURES

YEAR ENDED JUNE 30, 2017

Ancillary Service Expenditures
Operation of teachers' residences
Other - Community Centre operations
Amortization

Total ancillary services

Total ancillary services and misc. expenses
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Budget Actual Actual
2017 2017 2016
$ - $ : $ 20,600
182,500 156,880 172,214
7,000 2,641 3,640
189,500 158,521 196,454
$ 189,500 k) 159,521 $ 106,454
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Land and Sites
Land and Sites

Buildings
Schools
Administration

CONSEIL SCOLAIRE FRANCOPHONE PROVINCIAL

DE TERRE-NEUVE-ET-LABRADOR

SCHEDULE 7 - DETAILS OF CAPITAL ASSETS

YEAR ENDED JUNE 30, 2017

Furniture and Equipment

Schools

Administration

Other - Centre des
Grands-Vents

Computers
Schools
Administration

Total Capital Assets
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Cost Additions Cost Accumulated Net Book Net Book
Ameortization Value Value

2016 2017 2017 2017 2017 2016
$__ 125000 % - $_ 125000 % - $__ 125000 $__125000
14,260,778 262,413 14,523,191 6,658,192 7,864,999 7,951,030
14 260.778 262413 14.523.191 6,658,192 7.864.999 7.951.030
690,038 - 690,038 642,179 47,859 74,606
118,956 - 118,956 118,569 387 1,065
67.036 - 67.036 55 084 11,952 14,593
876,030 - 876,030 815,832 60,198 80,264
636,446 - 636,446 598,075 38,371 96,297
257,304 - 257,304 256,480 824 4.830
883,750 - 893,750 854,555 39,195 101,127
$16!155!558 5 262!413 $£.417.971 3 8328579 § 8!089!392 $ 8!267!421



CONSEIL SCOLAIRE FRANCOPHONE PROVINCIAL
DE TERRE-NEUVE-ET-LABRADOR
SCHEDULE 8 - PUPIL SERVICES - OFFICIAL LANGUAGES IN EDUCATION PROJECTS

YEAR ENDED JUNE 30, 2017

Language recovery

School programs co-ordination

Student support services

Art and cuttural programming

Principal and teacher training

Promotion and communications services
Federal project administration
Technology support services

Teacher recruitment and retention
Educational resource centre

Total pupil services -
Official Languages in Education Projects
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Budget Actual Actual
2017 2017 2016
$ 320,000 5 308,558 $ 343,440
111,500 137,498 110,878
110,500 107,187 100,531
59,000 46,623 55,279
58,000 84,021 49,959
60,000 40,319 58,164
45,000 50,640 53,581
50,000 55,000 56,398
30,000 10,806 7,148
6.000 9.448 7,839
§ 850,000 3 850,000 § 843,217



CONSEIL SCOLAIRE FRANCOPHONE PROVINCIAL
DE TERRE-NEUVE-ET-LABRADOR
SUPPLEMENTARY INFORMATION

YEAR ENDED JUNE 30, 2017
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2017 2016

1. Prepaid Expenses
Workers' compensation commission $ 9,094 3 8,533
Other 7.416 6312
Total prepaid expenses 5 16,510 5 14,845
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